1.

1.

PRE-EMPLOYMENT SURYEY

Whit does the tern eustonter service mean b you? Toll 1 your persona] philosephy.

Describe the kind of restaurant vou would most like to own, and why.

A very high percentaps of restaurants £ail, why do you think that is?

How would your best friend describe you'? .

What do you think are sorme of e qualitics we ook fox when hiring foed service
emplovess?

Whatt qualities do yeur enjoy in people?

What did you like mact and Jfeast abour the Jast (or eurrent) restaurant you worked in?

Witat do you do for fun?

VWhich dg you consider more mportant in & restaveant: cOUrtcous, prompt servics o
a quality product?

Haow would you deling @ good wark atmosphers?

Tell us abput your famaly.



AFPPLICATION FOR EMPLOYMENT

Date Secial Sccurily Mumber
Posifion(=) Applied For
tMame o —
(Firsl) {gaiddic} {last)
Street Address -
Cily Siate Zig Cene:
Telephone Number Are yail 18 or older?

Aze you legally able to b= employed in e U 8.7

Availability
Total howes available perwesk EMTWTT F 5§

When Asvailable: IM
QUT

How £ar do you five from the testsuranl?
Doyou bave wansportation i work?

Schiool Mest Recently Attendsd

Mame Locating

Ceunselor Lan Grade Completed

Mow Enrolled? Yes MNa Clase Howrs

Spotis or Activilies

Emp ¢yment

# Starl with presenr job or nost recenl. {36 not applizabile, ist personal referoness)
Company, Lacation

Phone Number Jab

Supervizor - Dates {(montbfyeary From Tor
Salary ' Rensan friv Jeaving

Managewent reference check done by

Company Localion

Frone Number Tub

Supervisor Dales {monthfyear) From Te
Salary Reason for leaving .

Marnagement reference check dons by

Summarize spenialskélla and qualifications acquited from employment or gther sxperience:




Thexe are same sitogtlons that coald arise, How would yeu handle them?

). s 5:00 PM and your shifl is scheduled to be over, hawsvey, your replocement has not
vt arrived, What do you do?

2. You vrake up i the moting not feebing welt, bk are sehieduled 1 wark that evening.
What do you do?

i You are shating the wark-load with another employse, who is not deing their fair chare.
How do woit handie the situation?

Staie any additionaly nformation you feel may be helpfid 1o uv in considering your applicatisn

APPLICANT'S STATEMENT
1 certify that answers given beroin are toue and complete 1o the best of my knowledge.

1 authorize investigation of ll statements cortained in this application for employment as may b
neccssary in eriving at an cmployment decision. 1 understand rhat this application ie not and is
it intended 1o be & contract of employment.

In the event of emplopment, 1 widecstand that false or misleading informeiion given in my appli-
cation or interview(s) may result in discharge. 1 understand, also, that Tam raquined 1 abide by
all mules eod repulations of the company-

Signaure of Apicant Date



